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CLINICAL NEUROPHYSIOLOGY TECHNICIAN I 
 
This is skilled work in the performance and basic assessment of standard electroencephalographic 
procedures. Electroencephalogy is the making and study of graphic records of the electrical activity of 
the brain. The EEG is used to aid in the diagnosis of seizure conditions and sleep disorders, to localize 
tumors and injuries, to identify metabolic brain diseases, and to identify the presence of brain activity. 
These positions are located within the Department of Human Resources. Work requires the employees 
to perform ultra-sound echoencephalogram test to identify subdural hematomas or tumors. Test results 
are noted for obvious abnormalities and forwarded to the Electroencephalographer. Work may include 
other related assignments as determined by management. Work is supervised by a higher level 
technician or medical director. 
 
I. DIFFICULTY OF WORK: 
 
Complexity - Employees spend the majority of time in performing electroencephalograms. Employees 
explain the procedure and equipment to the patients, attach the subdermal electrodes to the scalp, run 
six standard montages, identify artifacts and obvious abnormalities noting behavioral observations and 
prepare the report for the Electroencephalograper to interpret. Work also requires the employees to 
perform general office duties such as scheduling and record maintenance as well as equipment 
cleaning, maintenance, and repair. 
 
Guidelines - Work operations are routine and understood. Employees are usually trained on-the-job in 
the operation of equipment and basic assessment  of the record. Instructions are requested in unusual 
cases, or when problems develop as equipment malfunctions or inadequate records. 
 
II. RESPONSIBILITY: 
 
Accountability - Employees have some opportunity to represent or reflect upon the agency since they 
are performing standard diagnostic procedures. The records are always reviewed by the EEG 
Supervisor and the participating physician. The employee must be aware of the patient's condition, age 
of the patient, what is in the record, and the patient's clinical history to get the best recording. 
 
Consequence of Action - Inaccurate records result in misleading information which could be detrimental 
to the patient's diagnosis and recovery. 
 
Review - Records are reviewed by the Clinical Neurophysioloqy Laboratory Supervisor and 
participating physician. 
 
III. INTERPERSONAL COMMUNICATIONS: 
 
Subject Mater - The employees explain the procedure and equipment to the patient or other unfamiliar 
medical staff. 
 
Purpose - Communications are with patients to explain the procedure, and at times with new physicians 
who may not understand the procedure. Employees may have to persuade a patient to participate in 
the procedure. 
 
IV. WORK ENVIRONMENT: 
 
Nature of Working Conditions - Employees work in an EEG laboratory, and at times in a clinic, medical 
unit, emergency room, or operating room. 
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Nature and Potential of Personal Hazard - There is little danger to the employees, except possibly from 
working with electrical equipment or difficult patients. 
 
V. JOB REQUIREMENTS: 
 
Knowledge, Skills, and Abilities - Knowledge of the procedures, techniques, and equipment involved in 
recording EEG's; general knowledge of the repair, maintenance, and operation of EEG equipment; 
some knowledge of human neuroanatomy and physiology; skill in the operation of EEG equipment; 
ability to record and process EEG tracings and to interpret waves during the recording to alter 
instrument for the best results; ability to learn to operate special diagnosis equipment; ability to gain the 
confidence and cooperation of patients. 
 
Minimum Education and Experience - High school or General Educational Development diploma and 
one year of experience in hospital related work (laboratory, clerical, or nursing care) and one year of 
on-the-job training in EEG; or an equivalent combination of education and experience.   
 
Minimum Education and Experience for a Trainee Appointment  – High school or General Educational 
Development diploma and one year of experience in hospital related work (laboratory, clerical, or 
nursing care); or an equivalent combination of education and experience. 
 


